
IBEW, 9th DISTRICT MARKET ADVANCEMENT 
MEMORANDUM OF UNDERSTANDING 

Between 
International Brotherhood of Electrical Workers, 

& 
National Electrical Contractors Association 

June 14, 2022 through May 31, 2025 

IBEW Local Unions 11,440,441,477 and 569, and the NECA Chapters of Los Angeles County, 
Orange County, Southern Sierras and San Diego, hereby agree to the following terms and 
conditions, which shall apply to the IBEW/NECA Inside construction agreements for the 
geographical jurisdictions of the aforementioned Local Unions, exclusively for the scope of work 
detailed herein. The geographical area addressed by this Memorandum of Understanding shall 
be referred to as the Southern California Regio n. 

The purpose of this Memorandum of Understanding is to advance the IBEW/NECA market share 
by organizing the electrical work and workforce in the identified industry sectors. Furthermore, 
the new classifications incorporated herein are not intended to exclude or replace Journeyman 
Wiremen or Apprentices, but are designed to complement existing classifications and create 
competitive crew compositions which thereby generate new employment opportunities for 
Journeyman and Apprentices, and provide a mechanism for the IBEW to represent workers 
heretofore not represented. 

An employer utilizing this Memorandum of Understanding must be signatory to the Inside 
Agreement of the Local Union where the work is being performed. All terms and conditions not 
specifically addressed herein shall be handled in accordance with the appropriate Inside 
Agreement. Any question or dispute concerning an interpretation of this Memorandum of 
Understanding shall be determined by the IBEW Ninth District International Vice President and 
the National Electrical Contractors Association Western Region Director. 

EFFECTIVE DATE 

This Memorandum of Understanding shall take effect immediately and remain in effect until May 
31, 2025. It shall continue in effect from year to year thereafter, from June through May of each 
year, unless changed or terminated, as provided herein. This Memorandum of Understanding 
may be terminated, by either party, with respect to a specific geographical jurisdictional, by 
providing written notification to the related signatory parties at least 90 days prior to the 
anniversary date of this MOU. 

SCOPE OF WORK 

The following types of work are covered by this Memorandum of Understanding: 
• Scope is set forth and attached to this MOU as Appendix A.
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Appendix "B" - Wages and Frin9.e Benefits 
Construction Electrician - Consfruction Wireman 

Southern California Reaion 

_ CE • Construction Electrician ·(state Certified Electrician) _ - _ ... 
CE -1 (8001 -10,000 hours) 33.00 6.35 0.93 0.05 
CE -2 (10,001 hours and above) 37.50 6.35 1.08 0.05 

€W - Construction Wireman Train es 

CW-A (0 -2,000 hours) 16.40 0.47 0.05 
CW-1 (2001 - 3000 hours) 16.65 6.35 0.48 0.05 
CW -2 (3001 - 4000 hours) 18.00 6.35 0.51 0.05 
CW-3 (4001 - 5000 hours) 19.10 6.35 0.55 0.05 
CW -4 (5001 -6000 hours) 21.10 6.35 0.60 0.05 
CW- 5 (6001 - 7000 hours) 23.00 6.35 0.66 0.05 
CW -6 (7001 - 8000 hours) 25.25 6.35 0.72 0.05 

0.10 0.45 
0.10 0.45 

0.10 0.45 
0.10 0.45 
0.10 0.45 
0.10 0.45 
0.10 0.45 
0.10 0.45 
0.10 0.45 

NECA 
1o/. 

0.30 
0.35 

0.15 
0.15 
0.16 
0.17 
0.19 
0.21 
0.23 

41.19 
45.89 

17.43 
24.24 
25.63 
26.78 
28.85 
30.83 
33.16 

Other than an Inside Wireman, only a Construction Electrical Level 2 with a valid State Certification may be designated as a jobsite lead/foreman, whose wage scale will be as 
determined above, plus 10%. · · · 

Wages for the following shall be determined per the work-site Inside CBA: Journeyman, Journeyman Foreman, Journeyman General Foreman and Journeyman Apprentice. 

All funds shall be paid to the Local Funds where the work is performed. 

Remaining Increases This Agre�ment 'Date 
1/01/23 

7 

.Health 
Health contribution increases to $6.51 for CW1 through CE2 and to $4.74 
for CW-A (1,000+ hours) on 1/1/23. Health increases for 1/1/24 and 
1/1/25 will be as determined by IBEW/NECA FMCP. 






