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The ‘New Long Beach’
Local 11 On the Job for Telenet VoIP
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Hanging Up His 
Toolbelt: Dennis 
Sanderson

Local 11 Honors Hero 
Eric Brown

Protecting What 
You’ve Earned
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By Oren Peleg

While on a 
lunch break, 
a bearded 
man donning 
an orange 
vest and 
a hardhat 
adorned 

with “IBEW 11” stickers sat on a bench 
eating a sandwich. His nostrils flared at 

By Pauline Vu

When Jerry Pavia first 
suggested to Robert Rucker 
at an IBEW Local 11 meeting 
that he join him on a project 
at City Hall, he was hesitant.

Rucker, 48, was ready to 
leave the company he was 
currently at. But he didn’t 

know if a city job was the next step.
“Because the stigma of what city workers normally 

the smell of the pungent ocean air. 
“The air is so salty. That’s Long 

Beach,” he said. 
A coworker seated next to him 

picked up a taco and gestured to 
the construction site behind them, 
replying, “but this is the new Long 
Beach.” 

That new Long Beach will soon 
feature the brand new Long Beach 
Civic Center that’s set to revitalize 
the city’s downtown district for local 

residents, businesses and visitors. 
With a price tag of $520 million, the 
finished product will replace the 
old City Hall and create state-of-
the-art offices for the Port of Long 
Beach, a new main city library 
branch and a retail marketplace 
and expansive public park. 

Ground broke in June of 2016 and 
the project’s three main buildings 
are slated for a mid-2019 completion 
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Keeping the info Flowing, and the Lights On, 
at L.A.’s City Hall
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I write this report from our nation’s 
capital, Washington, DC, where 
several staff members have joined 
me, attending the IBEW Construction 
and Maintenance Conference and 
thereafter the North America’s 
Building Trades Unions Legislative 
Conference. IBEW Local Union officers 
and representatives from across 

the country met to discuss and report on the 
status of work within their jurisdictions and 
steps to continue the growth and capture of 
more work for their members. International 
President Lonnie Stephenson and Secretary-
Treasurer Kenneth Cooper spoke on the 
progress and future of the IBEW. Informational 
workshops were available and attended by Local 
11 staff, presenting us with new ideas in the 
representation and protection of our members. 
The first morning ended with an appearance by 
former Vice President of the United States, Joe 
Biden, who gave a speech many of you saw on 
your local news. The next few days will be spent 
on legislation which will affect unions and the 
Building Trades, culminating with a day to meet 
with our representatives and present our views.

These conferences and meetings are necessary 
to ensure we protect your hard-earned wages 
and benefits. In future correspondence, I will list 
all that are available to you. Every member has 
benefits which are specific to their classification 

and should be maximized. You work and earn 
these, so why not enjoy them? Make sure to keep 
track of hours reported by the employer. Save 
your pay stubs and check your quarterly benefit 
statement. Sometimes hours are unreported, 
misreported or late to the IBEW-NECA Trust 
Fund administration which affects your coverage 
and contributions to these funds. I know it is 
a pain for apprentices to note and report work 
hours, but this is to prepare you to continue 
monitoring your hours. Every hour counts!

Be sure to register on the Electronic 
Reciprocal Transfer System (ERTS) at the 
IBEW-NECA Trust Fund offices in case you work 
outside Local 11 jurisdiction, so your benefits 
come back home and are credited to your 
accounts. Some locals don’t participate in this, 
so inquire to make sure you are covered and 
make an informed decision.

In the Sound Unit, thanks to the hard work 
of Local 11 agents and the compliance office, 
Woods Electric was able to secure work for over 
30 Sound and Communication workers in Kaiser 
Hospital facilities. Through our commitment to 
our NECA partners and cooperation of Kaiser, 
all work previously being self-performed by 
Kaiser Construction, will now be done by NECA 
contractors. The usually reserved Ralph Woods 
couldn’t help expounding on the long history 
his family and the IBEW have in the success of 
his company. All parties were on hand for the 

conversion and we look forward to a long and 
continued harmonious relationship.

Starting this month, all members being 
dispatched will be signing an “Authorization 
for Representation” card. This is to protect you 
and the Local’s ability to legally represent you 
on the job. Several agents have been visiting our 
contractors to sign 9a conversion documents and 
this is a continuation of the goal to be compliant 
with IBEW International mandates. While April 
was a test, May 1st is the official start of this 
requirement. Call the Business Manager’s office 
or ask dispatch should you have any questions.

I will end by reporting the progress of 
the Inside and Intelligent Transportation 
negotiations. Your committee has met several 
times, and out of over 300 proposals, presented 
NECA with 12. We have a series of meetings and 
hope to have a contract for your ratification 
by the Special Called Meeting scheduled for 
May 29, 2019 at the Los Angeles Convention 
Center. Thank you for all your suggestions and 
proposals and mark your calendar to attend 
this most important meeting. I am always 
honored to represent you and proud of the staff 
who serves you in so many ways.

In Solidarity,
Joel Barton
IBEW 11 Business Manager

BUSINESS MANAGER’S 
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Did you know that the 
By-Laws of Local 11 have 
specific language in them 
regarding your dues 
receipt? When you’re 
sworn into membership 
someone (if not me) usually 
explains the importance of 
keeping your dues receipt 

current and carrying it on you while on the job.
Article X, Section 9 (g) states: “Members, except 

those on check-off and Civil Service, must have 
their current dues receipt in their possession on 
the job”. This is important for several reasons. 
It is the proper and true way for one member to 
know and identify another member. From what 
local union they might be from. Establishing 
friendships and making connections. If it causes 
you to have a feeling of being part of something 
special well, that’s good too.

Article IX, Section 2 (b) states: “Duties of 
the Steward shall be: (b)to see that Union 

membership is encouraged and all workers at 
their respective shop or jobs have paid-up dues 
receipts or valid working cards of the Local 
Union”. So, the Steward is charged with seeing 
that everyone is following the rules.

Your dues receipt does provide you with 
certain benefits. You must present it to the 
Credit Union (LAEWCU) in order to open a 
Credit Union account. The credit union offers 
all regular banking services without the 
usual bank managing/handling fees and only 
members of IBEW 11 (and their family) can join 
the credit union.

Your dues receipt also provides a death benefit 
($6,250.00 to your beneficiary as an active 
member) and a small pension benefit ($4.50 credit 
for each year you pay your January thru December 
dues) so staying current is also important.

When a meeting is held, only members with 
a paid-up dues receipt can vote. When a special 
called meeting is held (for money allocation or 
contract ratification, etc.) your dues receipt is 

checked before entering the meeting and stamped 
if a voting ballot is given to you. There is a level of 
exclusivity in having an IBEW dues receipt. 

Remember, you are a member of the IBEW! Be 
proud of that fact and as you pursue your career, 
encourage other members to also be proud! We 
all are part of something special!

In Solidarity, 
Rusty Roten

From the President: Your Dues Receipt

By Oren Peleg

On a typical 
workday in 
May 2018, 
Eric Brown, 
a 35-year 
IBEW 11 
veteran 
was stuck 
behind his 

desk sorting through seemingly 
endless paperwork. At the time, 
Brown was serving as his Local’s 
apprenticeship coordinator 
after decades spent as an inside 
wireman on landmark projects, 
including the Getty Center and 
the U.S. Bank Tower. 

Stomach grumbling, already 
late for a lunch in Pasadena, 
Brown was wrapping up his work 
when the only other coworker 
present burst into his office. 
Panicked, she motioned to her 
throat and gasped for air as her 
face lost color. 

“I put my hand to her sternum 
and gave her three whacks,” 
Brown said, recalling that fateful 
day. “On the third, a cherry 
tomato the size of a golf ball shot 
out and rolled across my desk. She 
just sat down, crying and I gave 
her a glass of water.” 

Brown, 60, is a United States 
Navy veteran and has maintained 
his CPR and first aid training 
with the support of Local 11. 
During IBEW 11’s March General 
Meeting, Brown was awarded 
IBEW’s “Life Saving Award,” the 
union’s highest honor bestowed 
on members. 

“That meant a lot to me,” Brown 
said of the award. “Honestly, with 
a situation like that, you don’t 
choose the situation. The situation 
chooses you. I’m just happy to 
make [Local 11] proud of me.” 

Brown, who lives in Lakewood, 
has spent the last year in the role 
of business representative for the 
Local’s compliance department. 
From that purview, he educates 
contractors and monitors their 
enforcement of labor agreements. 
As someone who credits his union 
for allowing him to support his 
wife and their children, Brown 
said paying it forward by helping 
to empower the next generation 
of membership means a great 
deal to him. 

“[Local 11] has allowed me 
to have great health coverage, 
which came up huge for us when 
my daughter needed to have 
major surgery,” Brown said. “It 
was the type of surgery that 

could’ve bankrupted someone 
with my income, but because 
of our coverage, she got well 
and we’re okay. No matter what 
hardships come your way, and 
hardships will come your way, 
IBEW 11 has thought of ways to 
prepare all of us and have us 
covered. I take great pride in 
being a part of it all and helping 

Local 11 Honors Hero Eric Brown

the next crop of guys.” 
In his spare time, Brown said 

he escapes from the city by going 
on camping trips with his family, 
which includes his wife, their four 
children and 10 grandchildren. 

“We camp, spend time outside 
and doing water sports,” he said. 
“Just family stuff. That’s what it’s 
all about.” 

Long-Time Member Saved Choking Coworker
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DISTRICT 1
Shomari Davis

The LA TIMES MIRROR SQUARE 
redevelopment across from LA City Hall is a 
pair of 57-story and 37-story Towers that Onni 
anticipates starting work by the end of this 
year, with construction taking place in one 
phase and wrapping by 2023. The budget for the 
Times Mirror Square redevelopment has not 
been disclosed.

At Exposition Park square, the Lucas Museum 
is just about to get to ground level with the 
concrete deck almost finished. Anderson and 
Howard are finishing up the parking structure 
and The NECA Contractor for the Museum is 
Sasco. The Lucas Museum is estimated to be $1 
Billion dollars and will need many electricians.

LA Memorial Coliseum is close to finishing. 
They will be pushing for an August finish. 
Rosendin and CSI are at the Project now.

Regional Connector by Metro is having the 
underground being done by TAFT Electric. 
It’s still very early in the project and they will 
need manpower.

The LAX/Crenshaw Line has added 
DYNAELECTRIC to perform work at all the 
stations at Vernon, MLK, and Exposition. That 
project has a long way to go and will need 
panpower. Neal Electric and Faith Electric are 
still onsite.

6400 Sunset is a PLA Project in Hollywood 
that was voted on last month that’s a high-rise 
residential project. Has not been awarded but it 
is coming later this year. It will replace AMOEBA 
MUSIC who they are giving a year to find 
another location to operate. It’s a 28-story tower.

We are still waiting on OCEANWIDE across from 
Staples center to get back on track. Hopefully soon 
considering there are three towers and 3-4 Levels 
of mixed use that need a ton of electrical!

The NFL Stadium Property has CSI Electric 
winning the 6000 seat venue adjacent to the 
stadium. 

A parking structure and the NFL 
Headquarters are soon to come.

We are still awaiting more information on 
the CLIPPERS ARENA across the street from 
the NFL Stadium on the corner of Prairie and 
Century Blvd where Church’s Chicken is. Senator 
Bradford and Assemblywoman Autumn Burke 
spearheaded legislation to get that project 
approved! Our political support of working 
family candidates at work.

DISTRICT 2
Gary Tomlin

The refineries continue to put out job 
calls in District 2. Marathon has a large 
turnaround coming up at the end of March 
and the beginning of April that should last 
roughly 50 days, working multiple shifts 
and overtime. There will be a great need for 
Instrument Techs from multiple contractors. 
Torrance refinery just completed one of their 
turnarounds and should have more work 
coming at the end of the year, and Phillips 66 

has been putting out a few job calls as well.
There are multiple school projects going on 

in the Long Beach area, such as the Lakewood 
High School job CSI is doing. Reyes & Sons has 
projects at Long Beach City College Carson 
Campus and Carver Elementary School, along 
with a few other school projects.

Mass Electric should be gearing up for the AES 
project in Long Beach. They will be looking to hire 
for about a three-month span for cable pulling.

The Long Beach Airport has a large-scale 
project that is still just in the beginning stages.

DISTRICT 3 
Mike Costigan 

As many of you have seen in the Building 
Trades News, the ceremonial ground breaking 
has occurred for the new Automated People 
Mover at LAX. This will be a massive project 
slated for completion in 2023. Rosendin Electric 
was awarded this project and will keep a good 
number of our members working for the next 
few years.

Included in the LAX Master plan is the 
CONRAC project. This facility will consolidate 
all the rental car agencies under one roof. 
Morrow Meadows was awarded this project, and 
likewise, will keep our members working for 
some time.

The Midfield Satellite Concourse Project [MSC] 
now has close to 150 members on site working 
for Helix. This project is almost at peak and is 
expected to stay that way through summer and 
possibly the fall. The IBEW is well represented at 
LAX and is once again showing everyone why we 
are considered the best.

At RAMS stadium the last piece of white tube 
steel canopy was set followed by a topping off BBQ 
catered by Dulan’s for all the workers on site. The 
project is really starting to take shape with a 6,000 
seat performing arts venue on the south end of 
the canopy. If you’ve been watching the job calls, 
you’ll have seen that some of our contractors 
are still requesting manpower. We have over 
500 members working out there for numerous 
contractors performing all types of interesting 
work on this state-of-the-art sports venue.

DCD and the Purple Line Tunnel Boring 
Machine [TBM] is still in District One heading 
east from La Brea to the Western Station. After 
completion of that bore, it will be removed and 
placed back in at the La Brea station to start it’s 
trek west to La Cienega. From that point, Fisk 
Electric will be boring east from Century City all 
the way to La Cienega with a couple of stations 
in between. Those are some of the larger 
projects in District three, but we also have 
multiple jobs all over the area being performed 
by our contractors and members. So, if you 
complete a job for one of our contractors and 
find yourself back in the hall, don’t hesitate to 
get back out there to keep stacking chips. These 
are good times, take advantage of it.

Lastly, I want to thank all our Stewards local 
wide, their job can be just as frustrating as it 
is rewarding. They deserve our respect, and 
our thanks. Get involved, Stay involved. It’s 
YOUR union!

DISTRICT 4
Marc Greenfield

Greetings from D4. Work is starting to pick 
up in the Valleys.

Unit Meetings are held on the first Tuesday 
of the month.

Unit Elections will be held at our June 
Meeting.

DISTRICT 5
Mitch Klein

Hello Brothers and Sisters from the High Desert:
As of this writing we have Cupertino Electric 

hiring for the 120 MW Solar project in Lancaster. 
This project should run several months and 
could see some overtime. We have Taft Electric 
who was awarded two projects at Antelope 
Valley College, which is under a Community 
Workforce Agreement. We also have new and 
ongoing projects at the Defense Plants which 
have been hiring, and we have work at the 
Kaiser clinics, where several of our contractors 
are working.

In the evening of February 26 at the 
Lancaster City Council meeting, Brother and 
Business Development Director Dave Gomez 
was appointed Lancaster City Deputy Mayor. 
A very distinguished and honorable position. 
This was a great event not only for the City 
of Lancaster, but also for IBEW in our never-
ending quest to work in partnership with 
our elected officials. Through our Business 
Manager Joel Barton, Business Development 
Senior Director Carl Tomczak, Director Dave 
Gomez, Assistant Director Kathy MacLaren and 
our membership participation, we have now 
secured ten Community Workforce Agreements 
here in the High Desert. This was unheard of 
in the past! Remember Brothers and Sisters, 
“Politics Create Jobs.” I want to personally 
thank our members who gave up there precious 
time to attend the Lancaster City Council 
meeting: Alfredo Torres, Michael Polanco, 
Jorge Castillo, Romeo Gonzalez, Luis Martinez, 
Mike Kaminski, Ian Gibson, Felipe Figueroa, 
Casey Dillon, Joshua Rivas, Daniell Johnson, Bill 
Author, David Nevarez, Adalberto Gonzales, 
Oliver Lopez, Daren Springett, Edgar Ico, Victor 
Lambaren, Victor Pugh, King Moore II, Alex 
Landa, Marty Celis, Camille Carter, Ahmad 
Anderson and Deo’Rae Henson.

Thank you Brothers and Sisters, and God Bless 
the IBEW.

IBEW 11’s own Business Development Director 
Dave Gomez was recently appointed Lancaster 
City Deputy Mayor.

AGENT REPORTS
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Contract negotiations are coming up at the end of 
the year, you can find the contract at http://ibew11.
org/contracts/ take the time to look it over, talk with 
your Brothers and Sisters at lunch and come up 
with suggestions for the upcoming negotiations.

The Unit meeting for the S&C Unit will takes 
places every second Saturday at 9:00 AM with 
the Welfare Committee meeting starting at 8:00 
AM and the Mentoring Meeting starting at 8:30 
AM. All meetings are at the ETI in the Dispatch 
Conference Room. Come out and support our 
Unit, make sure that your voice is heard.

Work Safe, Play Hard

UNIT 14  
Luis Arida, Civil Service  
Business Representative 

NEGOTIATIONS:
LAUSD: I am pleased to announce that the 

new MOU was overwhelmingly ratified. In addition 
to the reported 6% general salary movement, we 
were able to address prevailing wage inequities, 
salary differentials, and bonuses. I thank you for 
your patience during this very tumultuous period. 
Please take this time to make sure that your co-
workers are members of their respective unions 
so that we show the district the solidarity that 
enabled our team to fight for a fair contract.

LA County: Several weeks ago, the Building 
Trades Council reached tentative agreement with the 
County with regard to MOUs 411 and 412. The reason 
we have not as of yet voted on this contract is that the 
Fringe Benefit Agreement has not yet been resolved. 
Normally these two agreements are independent of 
each other, but this time around there are economic 

   

DISTRICT 6
Erik Delgado

The work picture is still looking good in 
District 6. We have ongoing projects such as 
Cal Poly Pomona Student Housing, Mount 
SAC stadium, Kaiser Downey just to name a 
few. I would like to encourage all my District 
6 Brothers and Sisters to attend our Unit 
Meetings. They are the fourth Wednesday of the 
month at the Azusa VFW. There will be food, 
raffles, and great Brotherhood.

We need to all show involvement in this local 
because we are in a contact year. A great brother 
once told me, “that your yellow ticket in your 
pocket makes you a member but it’s the actions 
in the field that make you a Brother.”

SOUND & COMMUNICATIONS
Chuck Webb 

At this writing our first couple of Belden Wire 
Certification Classes should have taken place. 
Thanks to Belden, SASCO, and the ETI.

After over 15 years of Kaiser performing as their 
own Low Voltage contractor, we have convinced 
them that one of our contractors is a smarter way to 
go. Woods Electric has expanded their capabilities 
and now services the Low Voltage needs of Kaiser in 
Los Angeles County. Congratulations Woods Electric.

RAMS Stadium and LAX appear to be gaining 
momentum with a more of our Brothers and 
Sisters taking job calls there.

Antelope Valley College will be starting a new 
project and more qualified Brothers and Sisters 
are needed everywhere.

portions on the Fringe Benefit Agreement that 
directly affect the MOUs. The Building Trades Council 
is therefore postponing the ratification of MOUs 411 
and 412 until an agreement on the Fringe Benefits is 
reached. Although this has caused a significant delay, 
please rest assured that the MOU agreements will be 
retroactive to October 1st regardless of when they are 
ultimately ratified. I understand that this process has 
caused frustration for many of our members, and I 
am very appreciative of your patience.

LA City: Our MOU 2 and 13 negotiations have 
resumed! We are working diligently to advance 
all of the proposals that have been forwarded to 
me by members! Although progress is slow, we 
are making some headway towards an agreement 
worthy of your approval. I hope to have more 
detailed information by our next Unit 14 meeting.

HACLA: Congratulations HACLA members! 
The new MOU was unanimously ratified by our 
membership. In addition to the 9% general salary 
movement over 3 years, we were able to achieve 
a 2.75% longevity bonus that gives our members 
with 8+ years of service a total increase of 11.75%.

MOU 35: The current hiring hall agreement 
has been in place and untouched for over 30 years! 
This year we are finally able to try to address some 
of the issues we have dealt with for decades. While 
we are still in negotiations, we have been able to 
secure the state mandated sick leave benefit for 
our members! If you have any issues you would 
like to see addressed during negotiations, please 
send them to me as soon as possible.

For further information, please attend our Unit 
14 Civil Service meeting which is held every 4th 
Thursday of the month! If you would like to speak 
to me directly, please feel free to contact me on 
my cell phone at (626) 712-4769. Alternatively you 
can email me directly at arida@ibew11.org.

The California Labor Federation 
recently released the 2018 Labor’s 
Legislative Scorecard and I want 
to highlight the legislators from 
Los Angeles County that made 
the list. State Senators Steven 
Bradford, Ed Hernandez, Robert 
Hertzberg, Ricardo Lara, Connie 
Leyva, Holly Mitchell, and Anthony 
Portantino all had a 100 percent 
Labor voting record in 2018. On the 
State Assembly side, the list includes 
Ian Calderon, Wendy Carrillo, Ed 
Chau, Reggie Jones-Sawyer, Adrin 
Nazarian, Anthony Rendon, and 
Miguel Santiago. We must recognize 
that Los Angeles County sends many 
labor champions to Sacramento, and 
we have to continue that tradition. 
These legislators stood with 
working families to ban for-profit 
charter schools, expand collective 
bargaining rights, bring more 
compliance to skilled and trained 
workforce requirements, and 
protections for women in the trades.

This year, our State Building 
Trades Council is stewarding bills 

POLITICAL DIRECTORS REPORT
Antonio Sanchez

that will protect workers against 
misclassification, apply prevailing 
wage worker protections to charter 
school projects that receive tax-
exempt conduit bond financing from a 
public agency, and other bills. It’s early 
in the legislative year, so we’ll know 
more about the progress our bills are 
making during the coming months.

Although this is an off year 
when it comes to local and national 
elections, the special elections 
due to resignations have kept me 
busy. We endorsed Jackie Goldberg 
for LAUSD Board District 5 – that 
run-off election is May 14th, 2019. 
In State Senate District 33, we 
endorsed Lena Gonzalez – that run-
off election is June 4th, 2019. And 
finally, the special primary election 
for Los Angeles Council District 
12 is also June 4th, 2019. There, we 
endorsed Jack Kayajian.

I wish you and yours a safe 
Summer. Please remember that 
there is no shame in asking for 
help when you’re experience stress, 
anxiety or depression.

IBEW 11 Director of Veteran Affairs 
Mike Kufchak is pictured with Ms. 
Laura Rodriguez Human Resources Rep 
who accepted the award on behalf of 
Kinkisharyo Rail Car Manufacturer.

Director of Veteran Affairs 
Mike Kufchak was happy to help 
host alongside the Antelope 
Valley Veterans Employment 
Committee (whereas he is a 
sitting board member), on their 
2nd Annual Veteran Employer 
and Veteran Recognition Dinner 
in Lancaster on February 15.

During the dinner, Local 
11 was acknowledged as the 
title sponsor and was also 
recognized as the calendar year 
2017 Employer of the Year. This 
year Local 11 was honored to 
pass off the Employer of the 
Year title to Allied Universal 
who recruits veterans into the 
security services. 

IBEW Local 11 Rail Car 
Manufacturer Kinkisharyo 
was also an Honorable Mention 
and received an award as an 
“Employer of Merit”

Mitch Klein, who delivered 
the award on behalf of our 
Business Manager Mr. Joel 
Barton, stated the following: 
The Antelope Valley Veterans 

VETERANS REPORT

Employment Committee working 
in partnership with Local 11 along 
our elected officials, businesses, and 
community leaders and agencies has 
benefited this area greatly. Because 
of this relationship the IBEW has 
received many accolades and has 
increased its work picture through 
Community Workforce Agreements. 
The IBEW answering the call to our 
heroes coming home and supplying 
good careers to them has been the 
most rewarding experience that we 
could have imagined. 



date, while the public park should 
be ready by late 2020. Currently, 
nearly two dozen highly skilled 
IBEW 11 members working 
for Telenet VoIP Inc are working 
at a breakneck pace to install 
wiring, security systems, electrical 
foundations and infrastructure and 
data connectivity at the site. 

For some of them, like 28-year-
old Detwan Green, a sound installer 
technician on site, the project 
carries a personal significance.   

“I live like five or ten minutes 
away from here. I grew up right 
around here so I know Long Beach 
inside and out,” Green said, standing 
inside the old court building that 
will soon house Port of Long Beach 
employee offices. “I’m really excited 
to see this when it’s done and tell 
people that I took part in the project 
that’s going to be so important to 
this city we live in. I’ll be able to say 
I actually pulled cable. That’s always 
going to be nice to hold onto.”

The IBEW 11 professionals on 
the project are wearing many hats. 
Teams spread out amongst the 
three buildings are pulling 300-foot-
long standardized Cat 6A cables to 
connect multiple floors to main data 
centers, creating new cooling air 
racks and cabinets for those data 
centers, putting in and updating 
telecommunications facilities and 
retrofitting the buildings with 
cutting edge seismic installation.  

George Nolasco, 33, a 10-year 
Local 11 member, has spent the 
majority of the last few months in 
a cramped telecommunications 
room. “I’m just making sure all the 
connections are landed correctly. 
That’s the main challenge here,” he 
said. “Hopefully, this way, phone 
lines will be good to go throughout 
and it’ll minimize any trouble-
shooting that needs to be done.” 

Before joining the union ranks, 
Nolasco worked in the trade for 12 
years. He’s noticed the difference 
having IBEW 11 in his corner makes 
in more ways than one. 

Continued from the cover
LONG BEACH

By Oren Peleg

In the summer of 2016, ground broke on the new Civic Center 
project that aimed to transform downtown Long Beach and 
better serve local businesses and residents. Now, a dedicated 
crew of highly skilled IBEW 11 members working for Telenet 
VoIP Inc. are putting the finishing touches on Long Beach’s 
new City Hall, port headquarters and main library branch. 
The project is currently on track for a mid-2019 opening and 
it’s thanks in large part to the union-trained electricians and 
low voltage system technicians wiring and connecting the 

data centers that will power servers, lighting systems, security systems 
and much more. As they near completion on the Civic Center project, 
IBEW 11 members took some time to share what their union involvement 
has meant to them, their families and their way of life. 

Salvador Pinto, 29
IBEW 11 member for 8 years

“Union life has treated me very well. I have a daughter with special needs, so 
having the awesome benefits has helped me out tremendously when it comes to 
taking care of her and providing her with everything she needs. I have no complaints. 
This is the perfect place for me. I love this job and love doing what I do every day.”

Miguel Lizaola, 55
IBEW 11 member for 13 years

“There’s something different every day and you get to learn new things all the time. I 
like the challenges of the job, figuring out pathways and dressing cable. Not to mention, 
being in the union is amazing. I love it. My wife and I get the incredible medical 
insurance. It also helps me take care of my three kids and my seven grandchildren.” 

Jose Sierra, 40
IBEW 11 member for 15 years

“My family and I enjoy such good benefits, including health, dental and vision. But 
one of the biggest things for me is that, as a union member, I never have to find myself 
worrying about things like my pay. I never stress about not getting paid or not getting 
my rate. There’s just a sense of security. I don’t have to fight for jobs or my rights. On 
any site, any job I’m working, I’m going to get my rate and get paid on time.” 

Antonio Nazario, 39
IBEW 11 member for 12 years

“It has benefited me a lot, being in the union. Just the health benefits alone 
have been so great for my two kids. My wife gave birth to both of my kids after I 
joined, so my union membership has really helped us a lot. I was in a union before 
this when I worked for Food 4 Less, so I’ve pretty much always worked union jobs. 
It’s so important. Membership helps set you up for retirement with great plans. At 
some jobs you have to beg for raises. Here, with IBEW 11, we’ve got a great team 
helping take care of negotiations and things like that.” 

Pedro Villegas, 32
IBEW 11 member for 4 years

“Being in the union has helped open a lot of doors. Before joining the union, I was 
working a non-union job in a warehouse. I got into this and got to do something 
more, something better. I’m working in schools, working on cool projects like this one. 
I love it. It was the benefits that drew me to it. My friend told me this was a better 
opportunity to move up in life. You can go to school and become a foreman or project 
manager. The union has classes and resources to help you move up. That’s my goal.” 

Bertin Martinez, 38
IBEW 11 member for 2 years

“It has benefited me a lot. Without the union, raising my two boys would be a whole 
lot tougher. Here, I have great health insurance, a pension, and I always have a job. 
It’s an honest living and I love coming to work everyday. At the end of the day, you’ve 
always got to take pride in your work. I really do here with my brothers in IBEW 11.”

Long Beach 
Civic Center

The new Long Beach Civic Center is a $500 million project. IBEW 11 installed wiring, 
security foundations and the electrical foundation and infrastructure for the site.

ON THE JOBSITE: “The pay, the treatment and the 
medical has meant the world to me 
and my family,” Nolasco, who lives in 
Downey, said. “The medical benefits, 
especially, have been so good for us.” 

Speaking from inside the future 
Port of Long Beach employee offices, 
Jose Sierra, 40, nodded at the hive-
like activity buzzing around him. 
Workers were in the midst of ripping 
out and installing new carpet, 
placing furniture, setting up desktop 
computers and adjusting light fixtures. 

“That’s been the main challenge, 
working in sync with so many 
different trades,” Sierra, who joined 
IBEW 11 in 2004, said. “I’m up and 
down on every floor, the basement 
and the roof even, helping the 
foreman make plans, terminating 
cables, routing and dressing them as 
cleanly as possible. It’s a grind, but 
we’re having fun doing it.” 

Sierra, like Nolasco, has worked 
non-union jobs prior and values the 
sense of security Local 11 provides. 
“You don’t have to fight for a job and 
you don’t have to fight to get paid. No 
matter what site or what job you’re 
on, you get your rate. Coming from 
where I’ve been, that’s everything.”  

Overseeing everything is Chris 
Duran, 36, the site’s general foreman 
responsible for directing workflow. 
On this job, he’s proudly taken on 
an added responsibility – mentoring 
younger members. 

“One of the best part about this 
work is seeing young guys come up 
and develop pride in their craft,” he 
said. “I love seeing that and playing 
a part in that.” 

Case in point: Detwan Green, the 
aforementioned Long Beach native. 
Green has only been in the union 
for six months and this project is 
his first since securing membership. 
Even though he imagines a bright 
future ahead, he’s confident this site 
will hold a special place in his heart. 

 “Not every project will be this 
special,” he said. “Getting to do 
something like this in my own 
community is unique. But being in the 
union has been so amazing for me and 
my family and I’m looking forward to 
many more happy years doing this.” 
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Brotherhood – Taking 
Care of Each Other

I want to take this time to bring 
up a very important subject: the 
responsibility of training apprentices 
and CWs. Recently an incident was 
brought to my attention regarding 
a new, first year apprentice. He had 
only been in the union for a few 
weeks. He was attempting to help 
his JW with a wire pull. The JW was 

yelling at him for either pulling the wire too 
slowly or feeding inconsistently. After being 
yelled at much of the day by his JW, this new 
apprentice decided to quit the union, saying 
even his own father never yelled at him like 
that. Now I understand the push our contractors 
put on us every day, but if we are not teaching 
the very basics to these new members, we are 
setting ourselves, and them, up for failure in 
the future. This situation has been occurring 
more frequently and I feel the need to address 
this issue. We do not need these new members 
leaving the trade, or going back to the nonunion 
employers with a horror story saying “don’t join 
the union, they treat you terrible.”

How you treat these new members is how 
they will learn to treat others. How you train 
them affects their future and yours. Don’t 
allow the knowledge to get lost in the attitude. 
The future of our IBEW depends on the training 
you give them so they can pass it on when they 
are JW’s. You should be training these new 
members as your replacement. Safety is taught. 
Skills are learned. Knowledge is forever. The 
responsibility is yours.

I am sure you all know what needs to be done, 
but I will give a few points to ponder. Much of 
this is on “Teaching the Jobs Skills” card you can 
obtain at dispatch or from the agents. 

First you must take the time to prepare the 
new apprentice or CW for the task ahead. Ask 
them if they understand. Point out the hazards. 

Take time to make sure they understand. Once 
the task is started, be sure to give them tips. 
Prepair them for what might occur, snag in 
fish tape, wires get tangled etc. After you have 
started the task, review their procedure and 
make sure they are doing what you directed. 
Make sure they understand each step.

Always encourage and motivate. A positive 
attitude goes a long way. Acknowledge their 
efforts. Always highlight the safety hazards 
and explain what might happen. A lot of time 
the new members work slower because he or 
she is afraid to do something wrong. Explain 
the correct use of tools. Teach them there are 
no shortcuts for safety. Explain that while 
waiting for next step is a good time to clean up 
debris or slipping hazards. 

Remember all this time teaching and 
explaining is part of the Brotherhood. I consider 
Brotherhood to be a verb, it takes action. A good 
brother once told me “there is never a wrong 
time to do the right thing. And never a right 
time to do the wrong thing.” Teach and instill 
that Brotherhood means we take care of each 
other. Teaching and explaining shows you care. 
Taking the time to share your knowledge is 
invaluable. The future of our IBEW is in your 
hands. Be sure to train those around you, as they 
will be the ones teaching future brothers and 
sisters. Thanks for taking the time to read and 
share this with others. 

 I am always available to share advice or 
answer questions. Be sure to report any unsafe 
working condition to me immediately. Do not 
wait for someone to get hurt before you call. 
God bless you, yours and our IBEW.

 
Sincerely and fraternally,
Yours in Brotherhood,
 Bro. Ivan De Herrera, Jr.
Asst. Business Manager
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By Pauline Vu

On his last day of work, 
Dennis Sanderson’s fellow 
electricians at City Hall 
marked the occasion with a 
lunchtime barbecue spread. 
But they didn’t need to go to 
such lengths.

“It’s a celebration 
sometimes every day here, 

and I’m not just saying that,” Sanderson said. “When 
we work hard and go home and have a good night’s 
sleep because you worked hard, that’s a good deal.”

After 34 years as an electrician and IBEW Local 11 
member, Dennis Sanderson is stepping down, ready 
to build his retirement home with his wife. 

The journeyman inside wireman will have the 
pride of knowing he worked on some notable projects, 
including Pacoima Dam and the Wilshire Grand Center, 
the tallest building west of the Mississippi River.

One job that stands out to Sanderson was a two-liter 
soda bottle factory he worked on 22 years ago, since 
he got to do that project with his father, who was an 
electrician for 55 years and also a Local 11 member. 

His dad didn’t pressure Sanderson to become an 
electrician, but did tell him to consider it.

“And I did and it was a good fit,” he said. “There’s 
nothing else I would rather have done.”

Sanderson served as an officer for Local 11’s 
executive board for 15 years, and also spent 13 years 
as a trustee with the Electrical Training Institute 
(ETI). He sees his service as a way to give back to a 
union which has given so much to him.

He still remembers the first journeyman he 
trained under, Danny Stewart, who retired soon 
after. Sanderson was his last apprentice.

“He showed me the foundation of what we stand 
for,” Sanderson said, “that we teach each other and 
pay it forward, and instill that pride in all those to 
come after us and before.”

Hanging Up His Toolbelt: 
Dennis Sanderson

SPECIAL CALLED  
WIREMAN’S MEETING

Contract Negotiations Update

Wednesday, May 29, 2019

LA Convention Center –  

Meeting Room 403 AB at 5 P.M.

Parking $15 at  
Venice Parking Lot

More info to follow, 
mark your calendars
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do is change light bulbs,” Rucker said. “I don’t want to come over 
here and change light bulbs.”

Pavia assured him that wasn’t what he had in mind, and he 
was right.

Several months into a project to upgrade the City of Los 
Angeles’ servers, Rucker is finding that there’s no typical day at 
City Hall. Some days he’s running conduit and pulling wire. Other 
days he’s installing new equipment. On a day in early March the 
team was drilling rods into the ground for cages to better protect 
the new servers from earthquakes.

“I enjoy getting my hands dirty and doing something where you 
actually have to think,” Rucker said. “It gives me a challenge.”

Mike Luna, 42, an inside wireman, notes that the work is similar 
to what he used to do when he worked for contractors. 

“A lot of the jobs are actually installing new stuff — remodels 
and bending pipe, pulling wire,” he said. “I’m pretty sure a lot of 
guys outside think, oh they don’t do that kind of stuff here at the 
city, but we do.”

Pavia, the project’s foreman, has been working for the city for 
about two years. He’s leading both the server upgrade and a new 
project to change City Hall’s lighting system to LED lights.

Whenever he hears about a new city project that requires 
electricians, he offers to take it on and then put the word out to 
Local 11, for which Pavia serves on the executive board.

He says that working for the city allows electricians to utilize 
skills they may not be able to use elsewhere. While walking in the 
garages, Pavia points to what seems like miles of curved conduit and 
notes that his team bent it themselves using a Greenlee 555 bender.

“It’s a lost art,” he said.
The other part of the job he enjoys is the troubleshooting. 

Obstacles pop up daily, meaning the team has to come up 
with solutions, often in collaboration with engineers, other 
departments, and their counterparts from the other trades.

“I think the biggest accomplishment is that you take on this 
big idea that really nobody knows what’s foreseen, so [we] 
do the discovery and research and try to put this whole plan 
together,” he said. 

“Being able to say we put this whole project together from 
scratch,” he said. “It’s fulfilling at the end of the day.”

The team also gets a key weekly scheduling perk: They work 
four 10-hour days, and then take every Friday off. “That extra 
day, you can get things done that you can’t do on a normal 
workday,” Pavia said.

Anthony Pastran, 47, came onto the project more than six 
months ago after 16 years as a transportation journeyman 
working on street lighting and traffic signals.

When he started, Pastran’s main goal was to gain experience 
as an inside wireman and then pass the test to work at the 
Department of Water and Power. While he’s still awaiting his 
results, he said he’s having second thoughts about whether he still 
wants to go to DWP.

“Coming to work for the City of LA is amazing. There’s always 
some new experience,” he said. 

He especially likes seeing the result of all his work. “From point 
A to point B, right when you first started, it looks nothing like 
this,” he said. “You get to see your work here. Over there, I see my 
same traffic poles. Over here I take pictures as much as I can to 
show my family what I’m doing.”

Continued from the cover
CITY HALL

IBEW 11 is busy at the Los Angeles City Hall upgrading the city’s servers and switching the 
lighting to LEDs
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